


Week of April 27, 1981 


BLACKS HONORED AS LABOR DEPARTMENT 
OBSERVES FEDERAL WOMEN'S WEEK 


WASHINGTON -- Several blacks were among Labor Department employees 
honored at the department's 8th annual Federal Women's Week Observance. 

They included: 

-- Velma M. Strode, director of the department's Office of Equal 
Employment Opportunity, who was cited “for a decade of outstanding 
leadership and direction to the Federal Women's Program, 1971 to 1981." 


-- Agnes B. Robinson, Janice Tyler, Audrey Johnson, Margie D. Hall, 
Marguerite Watson and Jeanette N. Power, recipients of Personal Achievement 
Awards, honored for significant career achievements and for serving as a 
“role model" for other women. 

-- Charles E. Pugh, director, Office of Program Development and 
Accountability, Employment Standards Administration, who received an Impact 
Award for his contributions in improving employment opportunity and 
career advancement for women. 

Calling Federal Women's Week a time to increase awareness of issues 
facing women and the status of women in the federal work force, keynote 
speaker Strode said that, based on her “continuous inventory" of the 
situation, “we have moved forward in a meaningful program of equal 


employment opportunity in the federal government." 


She expressed her belief that in 1981 “we will look at serious changes." 


Strode urged members of her audience to constantly review and revise 
“your own career plan" and to keep a current federal employment application 
on hand to be ready for opportunities. 

She encouraged federal employees to support and volunteer for 


community activities. 


~more- 
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It is important, she said, to develop a mechanism, strategy and 
technique for changes, and this must start with oneself. 

The activities for the department's Federal Women's Week observance 
were coordinated by Elaine Murrell, manager of the Federal Women's Program, 
and the FWP Advisory Committee composed of representatives from the Labor 
Department's various agencies. 

Workshops covered topics such as the challenge of transition from 
clerical to professional positions, the case for men's liberation, career 
mobility, and the “professional” secretary. 


This year's program theme was "1981--Year of Challenge and Change." 


### 
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UNEMPLOYMENT RATES BY RACE IN MAJOR 
METROPOLITAN AREAS, 1980 ANNUAL AVERAGES 

WASHINGTON -- Nine of 30 large metropolitan areas of the United States had 
unemployment rates that were significantly below the national averages for both 
white workers and for black and other workers in 1980. 

According to annual average estimates from the Current Population Survey (CPS) 
reported by the Bureau of Labor Statistics of the U.S. Department of Labor, the 
nine metropolitan areas where total unemployment rates were below their respective 
national averages both for white and for black and other workers included four 
areas on the West Coast, two in Texas, and three on the East Coast. Conversely, 
there were three metropolitan areas, all bordering the Great Lakes, where 
unemployment rates were significantly higher than the national average in 1980 for 
the total, as well as for white and for black and other workers separately. 

The New York metropolitan area was alone in having a divergent pattern, with 


significantly higher than national unemployment rates for total workers and for 


whites, but significantly lower than the national rates for black and other workers. 


Because these data are based on a very small sample, care should be taken in 
making comparisons over time or among areas. National and local area data are 


compared using statistical tests of significance. 


### 
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STEEL EXECUTIVE NAMED 


LMSA ASSISTANT SECRETARY 


WASHINGTON -- President Reagan has announced his intention to nominate 
Donald L. Dotson, 42, chief labor counsel to the Wheeling-Pittsburgh Steel 
Corp., as assistant secretary of labor for labor-management relations. 

Dotson's nomination to the Labor Department post will require Senate 
confirmation. 

Dotson has been with Pittsburgh-Wheeling since 1976. He was labor 
attorney for Western Electric, Inc., in 1975-76; labor counsel, Westinghouse 
Electric Corp. and subsidiaries, 1973-75, and a National Labor Relations 
Board attorney, 1968-73. 

A resident of Pittsburgh, Dotson is a native of Rutherford County, N.C. 
He served in the Navy in 1960-65 and was discharged with the rank of 
lieutenant commander. 

He is a member of the Pexnsylvania, North Carolina and American Bar 
Associations. A graduate of the University of North Carolina (B.A., 1960), 
Dotson received a Doctor of Jurisprudence (J.D.) degree from Wake Forest 
University in 1968. 

### 
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OSHA CALLS FOR INFORMATION ON HEALTH PROTECTION 
FOR LABORATORY WORKERS 





WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration has requested public comment on how laboratory workers can be 


better protected against hazardous exposures to toxic chemicals. 


OSHA needs information to make initial policy decisions on what regulatory 
approach would most effectively assure the health of lab workers. The agency is 
considering whether a generic laboratory standard or non-mandatory guidelines would 
offer better protection than the general industrial health standards currently 
applicable in laboratories and other workplaces. 

Agency officials expect the laboratory regulations or guidelines that may 
eventually be developed will cover exposures to toxic chemicals, including carcino- 
gens Lab worker exposures to physical agents, such as noise or radiation, would 
continue to be regulated by applicable OSHA industrial standards 

OSHA will use several documents as a general framework for its consideration 
of health protection in laboratories: its generic standard on the identification, 
classification, and regulation of potential workplace carcinogens, published in 
the Jan.22, 1980 Federal Register; "Prudent Practices for Handling Hazardous 
Chemicals in Laboratories" prepared by the National Research Council; and the 


Department of Health and Human Services’ "Draft Guidelines for the Laboratory 


Use of Chemical Carcinogens." Persons planning to submit information may 


wish to use these as basic reference materials. 
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The agency is seekina comment, including economic and technological information 
yn a humber of issues, including; 
-- is environmental monitoring the best method to protect lab workers or would 
alternative, like recommended or mandatory work practices. be more effective? 


-- in what types of laboratories should OSHA's guidelines or regulations apply? 


In addition, OSHA is requesting information on what provisions should be 
ed in a laboratory guideline or standard. Typically, the agency's health 
include sections on administrative procecures, employee training and 
ical programs, housekeeping, ventilation, exposure monitoring, 
lities, signs, labels and work practices. OSHA wants to know how 
isions can most effectively address hazards posed by the unique 
of laboratory work. 
request for information and a detailed discussion of the issues under 
on appeared in the April 14 Federal Register. 
Comments should be submitted in triplicate by July 15 tothe Docket Officer, 
No. H-150, Room $6212, Frances Perkins Labor Department Bldg., 3rd St and 


titution Ave., NW, Washington, DC 20210. OSHA's cancer standard and the 


endations are available in the docket office for inspection 
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HEALTH INSURANCE COVERAGE INCREASES, 
ACCORDING TO STUDY FOR LABOR DEPARTMENT 





WASHINGTON -- Health insurance coverage in the U.S. population has increased 
dramatically during the past three decades, principally through the expansion of 
employment-related group health plans, according to a Labor Department study. 

The study, based on a nationwide survey of 2,500 businesses, found that 
sixty percent of all firms covering ninety percent of all employees in the private 
nonfarm sector offer group health plans to some or all of their employees. 

The likelihood that an employer provides a health plan increases in relation to 
the rirm's size, the income of its employees, and the proportion of salaried male 
offi : workers, according to the study. Coverage was found to be most extensive 
in the manufacturing industry and least extensive in construction and retail trade. 

At the same time the study found that some 1's million firms employing over 

nillion workers do not offer group health plans to their employees, and that 
only three-fourths of those worxers whose employers provide group health plans are 
actually participating in the plans. 

In response to the survey, employers who do not offer health plans say they are 
deterred by the cost of the insurance and the small size of their firms, while 
employers who offered health plans and then terminated them say they did so in 
accordance with their employees’ wishes. 

The study concludes that many lower paid workers prefer higher pay to fringe 
benefits. Higher paid workers, on the other hand, usually find group health plans 


an attractive and tax-beneficial form of pay. 


-more- 
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The study suggests thut if th-re is an interest in encouraging firms to offer 
health and welfare plans to their workers, efforts should be focused upon small 
establishments which for many reasons are unable to pool with other employers to 
provide benefits, firms with large proportions of low-income workers, and smal] 
firms with high labor turnover. 

This study was conducted by Battelle Human Affairs Research Centers of 
Seattle, Wash., under contract with the Department of Labor. Its purpose was to 
develop a description of workers covered and not covered by group health plans, 
the characteristics of employers who do and do not provide such plans for their 
employees, and the factors that determine an employer's decision to offer a group 
health plan. 

Lopies of the study, “Employment Related Health Benefits in Private Nonfarm 
Business Establishments in the United States" are available through the National 
Technical Information Service, 5285 Port Royal Road, Springfield, Va. (703) 
487-4650. Volume I, subtitled "Determinants of the Decision by Establishments to 
Offer a Group Health Plan," can be purchased for $9.50 by order no. PB81-174310. 
Volume II, subtitled, “Description of Selected Data," may be purchased for $14.00 
by order no. PB81-174328. Volumes III and IV, subtitled "Sampling and Survey 
Strategy" and "Users Guide to Data" will also be available through NTIS in the 


future. 
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OSHA ELECTRICAL SAFETY STANDARD 
GOES INTO EFFECT 





WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration has announced that its revised electrical safety standard 
became effective April 16 as originally scheduled. 

The revised standard, published in the Federal Register January 16, is 
performance oriented, and clarifies and simplifies the mandatory provisions 
of the regulations on electrical safety, reducing their word volume from 
roughly 250,000 to about 15,000. 

The new standard includes requirements for electrical utilization 
_sstems; wiring design and protection; wiring methods, components and 
equipment for general use; and hazardous locations; it applies to all 
places of employment covered by the agency except for the maritime, 
construction and agricultural tidustries. 


#42? 
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WASHINGTON -- The U.S. Labor Department has designated 12 additional labor 
surplus areas in six states. Employers in these areas of high unemployment are 


eligible for preference in obtaining federal contracts. 


The additions were effective April 1. There are three each in Massachusetts 
and Virginia, two each in Ohio and New York, and one each in Indiana and Kentucky. 
Employers located in labor surplus areas are eligible for preference in 
‘.idding on Federal procurement contracts. The aim is to help put a portion of 
“he government's procurement dollars into areas where people are in severe economic 
need--where unemployment is highest. 

The 12 additions are: 

Indiana -- Putnam County * 

Kentucky -- Estill County * 


Ohio -- Mahoning County minus Youngstown City, Trumbull County minus Warren 
City 


Massachusetts -- Cambridge City *, Falmouth Town *, Winthrop Town * 

New York -- Chenango County, Glen Cove City * 

Virginia -- Bath County, Alleghany County, Covington City 

(*Areas added on the basis of revised labor force data which make the 
areas eligible as of August l, 1980.) 


All jurisdictions with a population of at least 50,000 are considered for 


Classification as labor surplus areas, 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

In 1886, New York became the first state to create a permanent agency 
to mediate labor disputes, according to “Labor Firsts in America," a 
publication of the U.S. Department of Labor. 

# # # 

President Theodore Roosevelt became the first president to act as a 
mediator in a labor dispute when he personally attempted to settle the 
antracite coal strike of 1902, according to a publication of the U.S. 
Department of Labor, "Labor Firsts in America." 

# # # 

In 1962 the first machinery created to promote unionization and 
collective bargaining in the federal government was established by 
Executive Order 10988, issued by President John F. Kennedy, according to 
the Labor Department's "Labor Firsts in America." 

# # # 

In 1957, A. Philip Randolph, president of the Brotherhood of Sleeping 

Car Porters, became the first black vice-president of the AFL-CIO, 


according to a publication of the U.S. Department of Labor. 
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